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INTEGRAL MANAGEMENT FOR CORPORATE SOCIAL RESPONSIBILITY

ИНТЕГРАЛНИ МЕНАЏМЕНТ ЗА ДРУШТВЕНУ ОДГОВОРНОСТ ПРЕДУЗЕЋА

Summаry: If an organization wishes to achieve social
responsibility required by the consequences of neoliberal
economic theory and practice of exploitation, it should
follow the ideas of integral management and innovate its
governance, management and practice towards social
responsibility. In this paper, we research why social
responsibility is needed, what it involves and how it is
achieved, whereby as a lever for achieving it we propose to
use the MER model of integral management and the
Dialectical Systems Theory. We stem from the ISO 26000
standard on social responsibility, which puts the
organizational governance (and the resulting organization
management) at the centre of the seven core subjects for the
achievement of social responsibility. ISO 26000 highlights
the holistic approach and interdependence as key
connecting merits, which are also part of the Dialectical
Systems Theory. Our research has shown that in order to
achieve social responsibility, organizations must primarily
innovate their governance from its management and later
the entire business practice is derived.

Keywords: organizational governance, organization
management, integral management, strategic management,
social responsibility(CSR)

JEL classification: L53, M14

Резиме: Да би неко предузеће достигло друштвено-
одговорно пословање, које захтијевају посљедице
неолибералне економске теорије и праксе
искориштавања, мора слиједити замисли интегралног
менаџмента и иновирати своје управљање у смјеру
друштвене одговорности, вођења и пословања. У раду
истражујемо зашто је потребна друштвена
одговорност предузећа, шта она укључује и како је
достижемо. При томе, као исход за реализовање
друштвене одговорности предузећа, предлажемо
методолошку употребу MER модела интегралног
менаџмента и замисли Дијалектичке теорије система.
Крећемо од стандарда ISО 26000 о друштвеној
одговорности, који у средиште, од седам главних
садржаја за досезање друштвене одговорности,
поставља управо управљање предузећем (енгл.
organizational governance), из чега произлази вођење
предузећа као кључног везног садржаја. ISО 26000
успоставља цјелокупан приступ (енгл. holistic approach)
и међусобну зависност (енгл. interdependence), који су,
такође, дио Дијалектичке теорије система.
Истраживања су показала, да је за постизање
друштвене одговорности потребно првенствено
иновирати управљање предузећа, из кога произлази
његово вођење и касније цјелокупно пословање.

Кључне ријечи: управљање предузећа, вођење
предузећа, интегрални менаџмент, стратешки
менаџмент, друштвена одговорност

JEL класификација: L53, M14

1. INTRODUCTION

In this paper, we explore the existing questions of organization policy innovation (and the related
organizational governance), which is defined in the ISO 26000 Social Responsibility Standard (ISO
2010) as the heart of the 7 core subjects needed to attain social responsibility. Our work stems from
social responsibility which is combined with requisite holism and interdependence. We defend the
hypothesis that organizational governance is crucial for achieving social responsibility because
organization policy innovation leads towards a responsible organization policy that an organization
realizes through its responsible management and fair, responsible business practice. We establish that
organizational governance requires requisite holism of corporate social responsibility of an
organization so that the organization’s corporate social responsibility can be realized within the
innovation-diffusion process. This is significant because corporate social responsibility has not yet
become generally accepted social practice. The validity of this statement is proven by many
documents which would otherwise not be needed, i.e. ISO 26000 Social Responsibility Standard (ISO
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2010) and A Renewed EU Strategy 2011–14 for Corporate Social Responsibility (EU 2011). These
documents entered into force because they are needed and because corporate responsibility can help
people: it can help the human race solve problems which arose as a result of the decades of neoliberal
economic theory and practice of exploitation. In fact, social responsibility can help us survive, which
is explicitly expressed in the before mentioned EU document (EU 2011). For further elaboration of
this topic see also Štrukelj et al. 2015.

Neoliberalism was established in the free market system and it served as the justification for the
behaviour of people who were one-sided instead of being requisitely holistic; they also felt
independent or dependent instead of co-dependent. They were narrow-minded and selfish in their
short-term focus instead of being socially responsible. This entirety of fundamental characteristics of
neoliberal exploitation of free market has enabled the growth of monopolies and has resulted in huge
differences between people, resulting also in the 2008 economic and social crisis. If social
responsibility is to replace these existing devastating theories and practices, then it should be
introduced into the governance of the most important systems of human existence – into organizations.
The paths to this are discussed in the present paper.

Section 2 presents fundamental information which accelerates the need for social responsibility and
environmental responsibility (Mulej, ed. 2013; 2014; Mulej and Dyck, eds. 2014), and serves as the
framework for our research which focuses on organization policy innovation (and the related
organization management innovation) within the concept of integral management as this innovation is
needed to attain social responsibility of an organization. Section 3 presents the methodology which
was used to carry out our research. Here, the focus is on the Dialectical Systems Theory (DST) (Mulej
1974 and later; 2013; François 2004) and on the MER model of integral management (Belak, Ja. 2002;
2010; Belak, Ja. et al. 2006; 2014; Belak, Ja. and Duh 2012; Duh 2015; Duh, Belak, Je., ed. 2014). In
section 4, we give a detailed presentation of ISO 26000 (ISO 2010; Figure 1) and emphasise its
implicit demand that companies should apply modern integral management approaches (governance,
i.e. organization policy, management and business practice) in order to be socially responsible. Section
5 introduces the role of governance and management in integral management models. This topic is
extended in section 6, which presents the role of innovation of organizational governance and
management in integral management models. Since an organization’s governance (as expressed by
organization policy), its strategic management and operations management should be both innovative
and innovated towards social responsibility, we present the phases of organization policy and
management innovation (Table 1). We also present broad criteria for the assessment of the innovated
organization policy and the innovated strategic management and operations management (Table 2).
The final part of the paper explains how the hypothesis set at the beginning of this section was
confirmed, states questions which arise and gives some recommendations for further research.

2. BACKGROUND DATA AS THE SOURCE OF INFORMATION FOR THE
CURRENT RESEARCH

Economic and social crisis (also a crisis of values), which emerged in 2008 in the most innovative
countries of the world, has shown that companies do not carry out their business operations in a
vacuum and that neoliberal economic approach does not lead towards success, with the exception of
the success of a small number of individuals, because the activities and behaviour of company owners
and managers are too simplified, i.e. partial instead of being requisitely holistic and socially
responsible, and hence full of oversights which cause unpleasant surprises (Mulej 1974 and later;
Mulej et al. 2013; Mulej, ed. 2013; 2014; Mulej and Dyck, eds. 2014; Epstein and Rejc Buhovac 2014;
Štrukelj 2015).

The economy creates only some preconditions for people’s wellbeing and happiness (Rašič et al.
2014), and, therefore, new benefits for the existing and future generations must be provided via
innovations (Čančer and Šarotar Žižek 2015; Duh and Štrukelj 2011; Markič et al. 2011, Mulej et al.
2013). The criteria for innovation should focus on the enhancement of social responsibility and
requisite holism (Belak, Je. 2013; Dankova et al. 2015; Mulej and Kajzer 1998; Glavočević and
Radman Peša 2013; Ženko and Šardi 2014). That is, they should focus on organizational governance
innovation, which results in the innovation of management and business practice. Innovation is thus
present in the governance and managerial process as well as in the basic realization process and
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information process (Malik 2011, Sternad 2011, Štrukelj 2014; 2015; Štrukelj et al. 2012; Štrukelj and
Šuligoj 2014).

ISO 26000 standard (2010) defines social responsibility as the company’s (and any other
organization’s) responsibility for the impact which its decisions and activities (i.e. processes, products
and services) have on the society and the environment. Social responsibility is achieved via
transparent and ethical behaviour which:

1. contributes to sustainable development;
2. considers the expectations of all stakeholders of an organization;
3. is present throughout the organization and is exhibited in business and any other links of the

organization (as related to the organization’s activities within its sphere of influence); and
4. is in compliance with the law and consistent with international norms of behaviour.
According to the guidelines and principles of the European Union (2011, 7), corporate social

responsibility covers at least:
1. human rights,
2. labour and employment practices (such as training, diversity, gender equality and employee

health and well-being),
3. environmental issues (such as biodiversity, climate change, resource efficiency, life-cycle

assessment and pollution prevention), and
4. combating bribery and corruption; social responsibility agenda includes also:
5. community involvement and development,
6. integration of disabled persons, and
7. consumer interests, including privacy.
This document recognises the promotion of social and environmental responsibility through the

supply chain, and the disclosure of non-financial information (ibid.). Each individual, not only
organizations (which are the focus of this paper), should behave as a reliable and socially responsible
entity. We all should expand our horizons beyond the requirements of our society which are
expressed, for example, in legislation. That is, apart from the law, we should also take into account
good morals and transparency, etc. This is the foundation for an appropriate, ethical behaviour of each
individual and each organization and it contributes to the prosperity and wellbeing of a society. We
see social responsibility as a novelty which intends to become an innovation, i.e. the novelty which its
users perceive as useful. This intention includes organizations and their key stakeholders as well as
their governance, management and business practice.

This paper establishes that the type of influence an organization has depends on its governance and
management and on its requisite holism. The law of requisite holism developed by Mulej and Kajzer
(1998) shows people to go beyond just a single viewpoint and to integrate more fundamental
viewpoints, to acknowledge their interdependence, their interaction and synergy. That is, it points out
that people need to move towards a dialectical system because they stand little chance of reaching
complete holism otherwise. Organizational governance and management (Štrukelj 2015; Štrukelj et al.
2012) can be a good support to the organization’s innovativeness, competitiveness on the market,
efficiency, ethics and success, a long-term survival; here, requisite holism can help pave the way for
people towards their sustainable future. That is, much more can be achieved with requisite holism than
with one-sided observation, perception, thinking, decision-making, communication and actions. The
success of a requisitely holistic management can be achieved if it is based on the Dialectical Systems
Theory and other soft systems theories (see Mulej et al. 2013). We should therefore adopt a requisitely
holistic behaviour when dealing with innovations and we should integrate creative cooperation into
business practice in order to boost innovations (Ženko and Šardi 2014). This applies also to the
innovation of organizational governance and management, which is researched for the purpose of this
paper by using qualitative desk research and some other methodological approaches (section 3).

3. RESEARCH METHODOLOGY

To clarify the necessity of organizational governance and management innovation, which aims to
solve the existing problems and to prevent future problems, we adopted the Dialectical Systems
Theory (DST) developed by Mulej as our methodological foundation (see Mulej 1974 and later; also
in François 2004). The Dialectical Systems Theory stems from the key statement by L. von
Bertalanffy that he developed his General Systems Theory (GST) to counter overspecialization
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(Bertalanffy 1968, VII). The Dialectical Systems Theory adds a methodological support so that this
important goal can be achieved in practice (for a more up-to-date version see Mulej et al. 2013). The
Dialectical Systems Theory enables us to take into account all (and only) the key aspects in synergy. It
replaces the one-sided single-discipline-based methods and approaches and leads towards the
requisitely holistic approach and to the requisite holism of the results obtained. This theory surpasses
the mere assurance of tools for people and endeavours to influence a person’s subjective foundations
(his or her thoughts and feelings). Mulej, as the founder of the Dialectical Systems Theory, argues that
this theory is a soft-systems qualitative methodology (see Mulej et al. 2000, 283–284) which is formed
in  such  a  way  to  act  as  a  bridge  between  different  disciplines.  It  takes  into  consideration  the
complexity of phenomena; that is why it is created in such a way so that it has an influence on people,
and which is based on complementing their differences. The Dialectical Systems Theory, therefore, is
not  a  theory which is  based on a  system as an image of  the object  which is  studied from a selected
perspective and which would focus on a description rather than on innovations in research (which are
not the only focus on the Dialectical Systems Theory). It prefers to adopt a constructive (productive,
creative) approach of cooperation (however, not exclusively).

The Dialectical Systems Theory aims to accomplish the principal goal of the systems theories’
founders: to achieve as high degree of integrity (i.e. requisite holism) in human thinking, actions and
behaviour as possible by connecting the interdependent elements of reality, specialized professions
and the consequent different opinions (views) into synergy (for some examples see Ivanuša, ed. 2014).
All this is interdependent as each element is different from every other element. Apart from this, Mulej
tries to help pave the path towards holism by introducing the methods which encourage creative co-
operation and the creativity-related fundamental realizations (Mulej 1974 and later). In today’s
circumstances, it is necessary to connect the innovation of organizational governance and management
with social responsibility. The latter is founded on the principles of (1) interdependence and (2) holism
(ISO 2010) and these two principles are also the main aspects of Mulej’s Dialectical Systems Theory
(Mulej 1974 and later; Mulej 2007; Mulej et al. 2013). We argue that the innovation of organizational
governance and management can be achieved more easily if the Dialectical Systems Theory is applied
as this theory emphasizes the interdependence and the law or requisite holism (Mulej and Kajzer
1998). For that reason, we adopted the requisitely holistic approach to study the innovation of
organizational governance (and management).

To study the innovation of organizational governance (and management) we adopted the
methodology of the MER model of integral management (Belak, Ja. 2002; 2010; Belak, Ja. et al. 2012;
2014; Belak, Ja. and Duh 2012; Duh 2015; Duh and Belak, Je. 2014). The MER model of integral
management (Belak, Ja. and Duh 2012) (hereinafter: the MER model) is founded on a
multidimensional integration of governance and management of an organization and its environment
by taking into consideration the fundamental purpose of the organization: to survive and to develop.
The concept of the MER model can be summarized in the following three points (ibid., 13–19):

1. integral governance and management (integral management): process, instrumental and
institutional dimensions;

2. organization and its environment; and
3. key success factors of an organization: its culture, philosophy, ethics, credibility,

entrepreneurship, synergy, ecology, internal and external congruity, efficiency and
competitiveness (see also Belak, Ja. 2010).

The present study highlights the importance of corporate social responsibility within the
governance (and management) of an organization by using the MER model and the Dialectical
Systems Theory. The innovation of organizational governance (and management), which is the focus
of our study, presents only a small part of the entire MER model. Based on our own requisitely holistic
judgment, we selected the Dialectical Systems Theory as the most significant aspect (foundation) for
our research. We propose socially responsible development and the application of innovation
management. We also need to point out that this study addresses the process aspect of the MER model
and guides organizations towards the innovation of their governance (and management) to become
increasingly socially responsible. To do so, we combined the MER model with the Dialectical Systems
Theory, which in itself is an innovative approach, i.e. a non-technological innovation.

The MER model can sometimes (in certain circumstances) be too complicated and unmanageable
(Štrukelj and Šuligoj 2014). This is especially true for small enterprises, and as we know, such
enterprises represent 99% of all enterprises in the European Union (SMEs 2014). For that reason, and
to reduce the level of complexity, we upgraded the MER model with the selected aspects of the
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Dialectical Systems Theory for the purpose of organizational governance (and management)
innovation. We thus ensured that the organization analyses the selected (fundamental and essential)
factors which have an influence on the innovation of organizational governance (and management).
The less significant factors can thus remain at the secondary level of decision-making in the
organization and the organizations can analyse them only if necessary. As regards the organizational
governance (and management), we propose the study of the following significant influential intangible
factors: values, culture, ethics, norms and interests, as well as of the following tangible factors:
organization’s vision, the existing organization policy, and the organization’s internal strengths and
weaknesses as well as its external opportunities and threats. The organizations should incorporate
these factors into the Dialectical Systems Theory, including social responsibility and requisite holism.
All of the above factors are interdependent and are of key importance for the innovation of governance
(and management) of the organization.

The selection of factors that will be used for an in-depth analysis (i.e. the key significant factors for
an individual organization) depends on the level of the organization’s development and on the
developmental aspect. That is why the key significant factors always depend on the organization’s
priorities (Štrukelj and Šuligoj 2014). For example, the intangible significant factors such as values,
culture, ethics, norms and interests are especially important for the innovation of organizational
governance (and management) towards more social responsibility (as a significant factor investigated
in our study); however, tangible factors should also be considered. Also, when innovating its
governance, the organization may decide to set aside all influential factors which have an impact on,
for example, its strategic management (e.g. searching for strategic developmental opportunities,
adequate exploitation of strategic options, setting out suitable strategies) as strategic management
derives from the (innovated) organizational governance whose aim is to implement the (innovated)
organization policy (sections 4, 5, and 6).

4. RESEARCH RESULTS I: ISO 26000 AS LEVER FOR CORPORATE SOCIAL
RESPONSIBILITY

Integral management is an important issue in today’s restless market conditions as are social
responsibility and innovation. The most successful companies are the innovative ones (David 2006,
76; McGregor et al. 2006, 63–74; Širec and Močnik 2014). However, the success rate of invention-
innovation-diffusion process is very low. In the continuation, we research how this is related to
integral management.

In the times when more and more industries are becoming globalized, integral management is
becoming an increasingly more important way of maintaining the developmental capability of an
organisation and of creating its long-term competitive advantage (Štrukelj 2014). This is confirmed by
ISO 26000 standard (2010), whose seven core areas and seven principles depict the essence of social
responsibility and demand two decisive concepts which connect the two central ISO 26000 areas and
principles: the requisite holism (i.e. holistic approach) and interdependence. These two principles are
also at the core of Mulej’s Dialectical Systems Theory (Mulej 1974 and later; Mulej et al. 2013). In
ISO 26000, socially responsible governance (and management) of an organisation is the central
principle for the achievement of social responsibility as it integrates all other areas addressed by this
ISO standard (Figure 1). These areas (subjects) are:

1. organizational governance,
2. human rights,
3. labour practices (employment),
4. the environment,
5. fair operating practices (ethical behaviour),
6. consumer issues (consumer rights), and
7. community involvement and development (ISO 2010, 4).
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Figure 1: 7 core subjects and two linking categories of social responsibility
according to ISO 26000

Legend: * The figures denote the corresponding clause numbers in ISO 26000.
Source: ISO 2010, p. 4. Authors’ own presentation.

ISO 26000 thus clearly shows that it requires the adoption of Mulej’s Dialectical Systems Theory
by taking into consideration the holistic approach and holism. In this way, we can avoid the existing
and dangerous one-sidedness which caused the recent global crisis and its devastating consequences.
However, these consequences can be eradicated by adopting a responsible and innovations-oriented
integral management in organizations.

The experience has shown that companies can adopt a socially responsible approach (Epstein and
Rejc Buhovac 2014), also following the ISO 26000. If organisations (i.e. organisations’ key
stakeholders) have appropriate values, culture, ethics, norms and customs and if they are willing and
capable to innovate them (Mulej et al. 2013), they can increase their social responsibility. The seven
principles of ISO 26000, which are classified as values and the related culture, ethics and norms are:

1. accountability,
2. transparency,
3. ethical behaviour,
4. respect for stakeholder interests,
5. respect for the rule of law,
6. respect for international norms of behaviour, and
7. respect for human rights (ISO 2010, 7).
Each organization defines its core and general as well as long-term characteristics of governance in

its organization policy, which has an important impact on the development and operations of the
organization as an institutionalized interest grouping of individuals and capital (Belak, Ja. 2010;
Belak, Ja. and Duh 2012). The experience and research have convinced us that organizational
governance and the related organization management should be focused on socially responsible
organizational behaviour (Štrukelj 2015; Štrukelj and Šuligoj 2014). The lack of social responsibility,
ethics, systemic behaviour and sustainable orientation can be determined as an important (economic)
factor which triggered the economic, social, environmental, financial as well as values-related global
crisis  at  the  beginning  of  2008.  It  is  precisely  because  of  this  crisis  that  social  responsibility  of

Holistic approach

Interdependence
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individuals and organizations is crucially needed (Mulej, ed. 2013; 2014, Mulej and Dyck, eds. 2014;
Epstein and Rejc Buhovac 2014). This need has to be integrated into the organization’s vision, its
organizational governance (as shown through company policy), management (strategies, tactics) and
daily business practice. The principles of socially responsible organization policy, which takes into
consideration the interests of all organization’s stakeholders as well as long-term developmental and
economic orientation of the organization, is classified among the characteristics which we can learn
and which must become our values, cultures, ethics, norms and customs if the humankind is to survive
(Štrukelj 2014; 2015, Štrukelj et al. 2012).

Socially responsible governance, management and business practice of an organization should be
regularly directed towards innovations and should be innovated in order to attain business excellence.
Here, values, culture, ethics, norms and customs play a very important role because the interests of the
organization’s key stakeholders are based on them, and these key stakeholders define organizational
governance – they are the foundation of the organization’s management and business practice. And it
is the key stakeholders of the organization who have to reassess their long-term interests (benefits) and
the related consequences as well as their willingness and the ability to innovate towards socially
responsible behaviour by taking into account the humanity as a whole, the animals and the nature (i.e.
families, co-workers, other citizens, all Earth’s living beings) and by putting the long-term interests of
all these beings first. The organizations should also continuously innovate their developmental
orientation (e.g. the exploitation of the opportunities in the development of the environment), their
economic orientation (and strive for the policy of economic responsibility towards all Earth’s
inhabitants), and social orientation (here, they should take into account environmentally and socially
responsible goals and society’s aspirations) (Štrukelj 2014; 2015, adapted from Bleicher 2004; see also
Duh and Štrukelj 2011; Kavčič et al. 2015; Malik 2011; Markič et al. 2011; Mulej and Dyck, ed. 2014;
Peršič and Markič 2013; Epstein and Rejc Buhovac 2014; Štrukelj et al. 2012).

The requirements of organizational governance, which are expressed in organization policy, are
fulfilled when their realization is integrated into strategic management (Belak, Ja. 2002, 132). The
strategies and the related organization structures are important instruments for the implementation of
organization policy as they define the way in which organization policy is implemented. The
implementation of organization policy is the central task of top managers, which is included in the
strategic management process directly and indirectly into tactical and operational management as well
as into basic realization processes. This can be done only when the organization is innovative.

5. RESEARCH RESULTS II: GOVERNANCE AND MANAGEMENT IN INTEGRAL
MANAGEMENT MODELS

Business circumstances are constantly changing. That is why today’s success does not guarantee
tomorrow’s success. Organizations can maintain or improve their successfulness by innovating their
governance, management and business practice, all of which should become more socially responsible
(Dankova et al. 2015; Štrukelj 2014). In order to carry out a detailed research of the topic in question,
some terminological explanations are needed. As will be presented in the continuation, different
authors use the terms ‘strategy’ and ‘strategic management’ for different purposes, including for
organizational governance and even for integral management. Although many schools in strategic
thinking have been presented, many authors still treat this topic from different angles because of
different subjective bases. For that reason, this paper presents our own view on this field, i.e. the field
of organizational governance and management, which is based on the integral management school of
thought. The conclusions drawn from the literature review as presented in this section show that the
researchers are inconsistent in their use of the terms ‘organizational governance’, ‘company policy’
and ‘(strategic) management’ even though they agree that together, these terms define the field of
organization development and business practice as well as the organization’s approach to its business
performance (success).

Many different models have been developed in the past to study the development of an
organization. These models can be classified into different groups, e.g. metamorphic models, crisis
models, models of market development, models of structural changes or models of behavioural
changes of an organization (Belak, Ja. et al 2006, 20). Since the development of an organization does
not happen automatically, but it has to be guided and balanced, a number of management models have
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been designed and developed in the past. Based on different views on organizational governance and
management found in American and European literature, management models can be broadly
categorized into the following two groups:

1. management models developed in Europe, e.g. the ‘Concept of integrated management’ of the
University of St. Gallen (Bleicher 2004), the Strategic management model (Hinterhuber 2004),
the Slovenian ‘MER model of integral management’ (Belak, Ja. 2002; 2010, Belak, Ja. and Duh
2012; Belak, Ja. et al. 2006; 2014; Duh and Belak, Je., eds. 2014), and

2. management models developed in the United States of America, e.g. ‘Strategic management
model’ by Wheelen and Hunger (2010), or ‘Comprehensive model of strategic management
process by David (2011).

Organization policy innovation is one of the key foundations for the survival, the existence and the
development of organizations because organizations define their vision and organization policy (and
the resulting management and business practice) based on the organizational governance guidelines.
Following the principles of integral management models (see Belak, Ja., 2002; 2010; Belak, Ja. and
Duh 2012; Belak, Ja. et al. 2006; 2014; Duh and Belak, Je., eds. 2014 for the MER model of integral
management), organization policy stems from the organization’s vision and it serves as a broad,
general starting point for the organization’s management and business practice. Organization policy
consists of the mission, the purposes and the fundamental goals, all of which help the organization to
broadly define the required resources, processes and outputs (i.e. products and/or services). The
strategies are then the ways which lead to the fulfilment of the mission and the purposes as well as the
achievement of the fundamental goals of the organization. Therefore, the definition of the
organization’s strategies must stem from its vision and organization policy; this is necessary for the
realization of the innovated organization policy. This, in turn, includes the endeavours for sustainable
future (Belak, Je. 2013; Belak, Je. et al. 2010; Čančer and Šarotar Žižek 2015; Mulej, ed. 2013; 2014;
Mulej and Dyck, eds. 2014; Štrukelj and Šuligoj 2014), and an organization can achieve this faster if it
adopts the requisite holism approach (Dankova et al. 2015; Mulej et al. 2013) rather than by a one-
sided observation, perception, thinking, emotional and spiritual life, decision-making, communication
and action. The requisitely holistic behaviour and the success of management can be achieved if we
follow the Dialectical Systems Theory and other soft-systems theories (see Mulej 1974 and later;
Mulej et al. 2013). To achieve a long-term success and sustainable competitive advantages, the
organizations should adopt a requisitely holistic behaviour regarding innovation (Duh and Štrukelj
2011); this applies to organizational governance and management innovation, too (Malik 2011;
Štrukelj 2015; Štrukelj et al. 2012).

As presented above, the MER model of integral management stipulated that organization policy is
determined by the organization’s mission, the purposes and the fundamental goals (Belak, Ja. 2002;
2010; Belak, Ja. et al. 2014; Belak, Ja. and Duh 2012). In this paper, we use the Dialectical Systems
Theory (see Mulej 1974 and later; Mulej et al. 2013), in particular, the law of requisite holism as part
of the Dialectical Systems Theory (Mulej and Kajzer 1998), and our own personal starting points to
define the organization’s mission as the requisitely holistic entrusted duty, the intentions and the role
of the organization in its relationship with its environment. The organization’s mission thus
encompasses the profession, the area of activity (products and/or services) and the broad and
fundamental relationships with the environment and the society, including sustainable behaviour
towards the environment and the society. The purpose of the organization defines  the  purpose  /  the
reason for the organization’s existence. The purpose of the organization is to simultaneously act in the
interest of all of its stakeholders (and to innovate their values, culture, ethics, norms and customs
towards social responsibility); it also means the continuous attainment of social and economic success
of the organization. The fundamental goals of the organization include the ability of the organization
to exist, to survive, to develop and to carry out its operations as well as to maintain and increase the
owner’s equity (based on profit and quality – the increase of the organization’s market value) in a
sustainable way. David (2005, 11) defines the goals of an organization as specific results which the
organization aims to achieve in order to fulfil its mission [and purposes, i.e. to implement its
organization policy]. That is, the goals should be significant, attainable and measurable and they
should  also  have  a  set  time-frame  (Service  2006,  62).  Long-term  goals  are  set  for  the  time  period
which is longer than five years.

Strategies comprise the means which organizations use to achieve their mission, their purposes and
fundamental goals. Strategies are possible actions (David 2005, 12), which require the decisions by
top managers and huge quantities of the organization’s resources. Apart from that, the organization’s
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strategies have an impact of its long-term prosperity (typically for the minimum of five years) and are
thus future-oriented. Strategies have an influence on business functions (and on strategic business
units) of the organization and they require that many significant factors are taken into consideration,
i.e. the external ones [opportunities and threats] as well as the internal ones [values, strengths and
weaknesses].

Porter (1980; 1985; 1990) distinguishes between the main organization strategy (also called
corporate strategy), which is applicable to the organization as a whole, and business strategies (i.e.
generic strategies), which are applicable to individual strategic business areas (Belak, Ja. 2002; 2010
calls them programme-market areas because business areas represent the areas of the organization’s
operations with specifically defined programmes on specifically determined markets). As an
economist, Porter used the economic logic which is based on knowing the organization’s competitors
and other economics factors (adapted from Witzel 2003, 11). His well-known five forces model nicely
shows the influence that competition and the environment have on the organization and on the
selection of its strategies. We find that it would be sensible to supplement his model because the
overall conditions and circumstances such as economic and legal structures, societal characteristics,
technical and technological progress, environmental circumstances, etc., have since changed
significantly and were completely different in the time when Porter developed his model from today’s
circumstances. At that time, the conditions in the environment were not so critical to endanger the
existence of humankind as they are today. Apart from the external environment, Porter studied the
organization as such. Organizations produce products and deliver them to the users; however, they
may  add  value  to  the  core  product  in  a  number  of  different  ways,  which,  in  turn,  gives  the  product
different functions. We find that in the past, the researchers did not explicitly focus on social
responsibility and, consequently, they did not think about the need for the change in values (of an
organization). Today, it is becoming more and more apparent that the change of values is needed as is
apparent that anyone can begin the process of changing our values so that they include high degrees of
social responsibility. Porter argued that the value chain is crucial as it shows that the organization is
more than just a sum of its parts and activities: all activities are related. That is, what the organization
does in one stage has an impact on [and is reflected in] other stages as well. We can therefore argue
that Porter requires systemic thinking. The organization must analyse its value chain and determine
where it can add value most efficiently in order to withstand the competitive pressures of a specific
industry.

According to Porter (2005, 22), a strategy creates a link between the organization’s activities. The
success of the strategy depends on many things which need to be adequately done and integrated. He
finds that if there is no connection among the activities, there is no typical synergy and there is little
orientation towards sustainability. In such situations, the managers are focused on simple tasks of
independent and autonomous functions and the operational efficiency determines the relative success
of the organization. Cost leadership strategy is one of the possible business strategies of the
organization. However, as stated by Porter (2005, 18), business strategy should be focused on
differentiation, i.e. on a well thought out selection of activities to create a unique value mix. Recently,
Porter has argued that competitive advantages of the organization are related to its corporate
responsibility (Porter and Kramer 2006a; 2006b).

Last but not least, we should state that organizations need tactical and operative guidelines and
daily business practices in their basic realization process if they are to implement their strategies. This
is the only way to realize their planned development.

Planning of organization policy, strategic management and tactical and operational management
(called also strategic planning) can be defined as decision-making pattern of an organization which:

· determines and reveals basic/fundamental organization policy, i.e. mission, purposes and
fundamental goals of the organization, and, within organization policy, the desired type of
stakeholders orientation, the developmental orientation, economic orientations and social
orientations of the organization;

· determines partial organizational policies, e.g. social responsibility policy;
· determines the guidelines for the attainment of organization policy (mission, purposes and

fundamental goals), i.e. strategic management, by searching for strategic (developmental)
opportunities and by selecting appropriate strategies (and structures) of the organization;

· determines the guidelines for tactical management as part of operations management: the
assurance and the optimal allocation of resources (based on the planning of the organization’s
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outputs, the planning of organization's engagement in business functions, the planning of the use
and the costs of resources, and the planning of the distribution of profit);

· determines the guidelines for the operative management as part of operations management: the
operative assignment of realization tasks which directly determine the type of business
operations of the organization to follow the organization's strategies implementation;

· determines the very nature of the economic and non-economic contribution of the organization:
technological and non-technological innovations (e.g. innovations of values towards sustainable
development which the organization plans offer to the owners, employees, buyers, business
partners, community and all other stakeholders of the organization (adapted from Belak, Ja.
2002; 2010; Štrukelj 2014; 2015; and supplemented).

As a result of this process, the organization defines what it aims to achieve, with which types of
products and/or services (existing or planned), in which market segments and markets, with which
strategies and how (e.g. using certain sales channels), which structures are needed for this (e.g.
determining ways of financing business operations, the required techniques and technologies, human
resources, organizational structures, and similar), and which tasks it has to implement to achieve the
desired plan. In addition, the organization has to determine the scheme of profit distribution, the scope
of risk (e.g. safety of assets, higher rate of return on invested capital), and similar. Partial policies are
then determined in different business functions, e.g. sales marketing, human resources, IT, etc. These
partial policies determine how (in which aspects) the organization differs from its competitors. Based
on the entire process, the ways in which the organization policy and management are to be realized in
the basic realization process are set. The experience shows that when organizations focus on social
responsibility during the formulation and the realization of this process, the organizations and people
will be more successful in the long term and all living beings will have better chances of survival and
wellbeing (Štrukelj 2014; see also Dankova et al. 2015; Glavočević and Radman Peša 2013; Mulej, ed.
2013; 2014; Mulej and Dyck, eds. 2014; Epstein and Rejc Buhovac 2014).

6. DISCUSSION: INNOVATION OF GOVERNANCE AND MANAGEMENT IN
INTEGRAL MANAGEMENT MODELS

The stages of the innovation of organization policy and strategic and operations management can
be defined as the art and the science of planning, organizing, direct management and control, which
are the fundamental functions of organizational governance and management. Within these functions,
the process functions of organization’s governance and management occur, i.e. preparing the
information, making decisions and taking actions. All this enables the organization to realize its
innovated organization policy as well as its strategic and operations management; here, we propose the
orientation towards the increased levels of social responsibility (Table 1). Based on the above
definition, it can be argued that integral management focuses on the integration of governance,
management, marketing, finance, accounting, human resources, production, rendering of services,
research and development, organization, IT systems, etc., to achieve the organization’s success. The
purpose of integral management is to create and exploit new and different opportunities (see David
2005, 5) and for that reason the organization policy as well as strategic and operations management
should be innovative and innovated towards social responsibility.

Table 1: Stages of organization policy and management innovation

Stages Definition
Formulation of
innovated organization
policy

It includes:
· development of socially-responsible organization’s vision;
· recognition of the given opportunities and threats related to the

organization’s external environment and determination of its internal
strengths and weaknesses, a detailed analysis of the values of
organization’s (key) stakeholders, of the organization’s values, of its
culture, ethics, norms and customs;

· development of socially-responsible organization policy (i.e. its
mission, purposes and fundamental goals) .



Integral management for corporate social responsibility ô 21

Proceedings of the Faculty of Economics in East Sarajevo, 2017, 14, pр. 11-27

Formulation of
innovated strategic
management

The formulation of strategic decisions obliges the organization to define
and choose its strategic / developmental opportunities (from the viewpoint
of products, markets, resources, technology, finances, etc.) for a longer
period of time. As the result of the owner’s social responsibility, the
organization policy should demand that strategic management creates
such general, main organization strategies (i.e. corporate strategies) and
business strategies which lead towards the implementation of social
responsibility. Strategic management also includes the determination of
the organization’s development programme.

Formulation of
innovated operations
management

It comprises the provision and the optimal allocation of resources – tactics
(planning of outputs, of organization's engagement in business functions,
of the use and the costs of resources as well as of the distribution of profit)
and the operative assignment of realization tasks.

Realization of the
innovated organization
policy, strategic and
operations
management

This requires that the organization determines its annual goals, its partial
policies (including the social responsibility policy), motivates staff and
allocates (financial and other) resources in such a way to be able to realize
its formulated socially responsible vision, organization policy, strategies,
tactics and the guidelines for the basic realization process. In integral
management, this is called ‘the action stage’. It the basic realization
process, this requires technological and non-technological invention-
innovation-diffusion process.

Assessment of the
innovated organization
policy, strategic and
operations
management

This is the fundamental way to obtain information when the
organization’s vision, its policy (also partial policies), strategies, tactics
and basic realization process do not function well. The three core
activities of such assessment include:
1. revision of organization policy as well as strategic and operations
management;
2. performance measurement, and
3. adopting corrective measures.

Source: Based on David 2005, 5–6; Belak, Ja. 2002; 2010; supplemented by the authors of this paper.

General criteria for the assessment of the innovated organization policy as well as of strategic and
operations management are presented in Table 2. The organization which formulates such innovated
organization policy and strategic and operations management and which does not fulfil one or more of
the  presented  criteria  (i.e.  critical  factors)  is  unable  to  successfully  carry  out  at  least  one  of  its  key
functions needed for the organization to be successful (based on Rumelt 2005, 81).

Table 2: General criteria for the assessment of the innovated organization policy, strategic and
operations management

Criteria Which criteria should organization policy, strategic and operations
management fulfil or not fulfil?

Consistency Organization policy, strategic and operations management must not
include inconsistent goals, policies and/or guidelines. Organization policy,
strategic and operations management must be defined clearly and
definitively, which maintains the initiative and follows the realization of
the set organization vision.

Congruity Organization policy, strategic and operations management must be seen as
an adaptable and flexible response to the organization’s external and
internal environment (including the analysis of personal values of
organization’s key stakeholders and everything which has an impact on
them) and to critical changes in these environments.

Competitive
advantages

Organization policy, strategic and operations management must provide
all the necessary conditions for the creation and/or the maintenance of the
organization’s competitive advantages in a chosen area its operations.
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Therefore, the organization needs a trustworthy leadership.
Feasibility Organization policy, strategic and operations management must

coordinate and foresee safety. That is, they should neither overestimate
the available resources nor create additional problems which cannot be
solved.

Orientation towards
sustainability*

Organization policy, strategic and operations management must assure a
long-term commitment of the organization towards all people, living
creatures and the conservation of Earth. This must be reflected in the form
of a long-term development of the organization towards its sustainability
and credibility in the broadest sense possible.

Legend: * Contribution by Štrukelj.

Source: Rumelt 2005, 81 (foundation); Quinn 2005, 15–16; supplemented by the authors of this paper.

7. CONCLUSION AND THE RECOMMENDATIONS FOR FURTHER RESEARCH

If an organization is to achieve a sustainable competitive advantage, then its development,
operations and behaviour must be ethical and socially responsible. Therefore, the organizations should
consider the benefit of all living beings (humans, animals and nature – the environment) and should
serve the interests of all their stakeholders and not only of the owners. They should consciously
analyse the impacts of their decisions, information, activities and products or services on all living
beings and should consciously develop the values such as honesty, ethical/moral behaviour, and
fairness. This is the best way for them to develop excellent social responsibility and to contribute to a
socially responsible development of all social environments they impact either directly or indirectly (at
least in the long term). Such behaviour must stem from responsible organizational governance and
management (Štrukelj 2014; 2015). That is, the decisions taken today will be seen in the results of
tomorrow. Many key stakeholders (mainly the owners and top managers) should thus constantly ask
themselves how to govern and manage the organization in today’s fast-changing world (Malik 2011;
Štrukelj 2015). We are witnessing the changes of values, society, global barriers, markets, consumer
demands, technologies, products and services, and processes. Those who govern and manage
organizations should take important decisions which have an impact not only on the current state of
organizations and their competitive advantages but also on their future success (adapted from Boynton
et al. 2011). The old rules do not apply anymore in today’s fast changing world. What we need are
different approaches, (as proposed in this paper) which are based on integral management (Duh and
Štrukelj 2011; Belak, Ja. 2002; 2010; Belak, Ja. and Duh 2012; Belak, Ja. et al. 2014). The managers
should understand that innovative management is at the core of these new approaches (Mulej 1974 and
later; Mulej et al. 2013).

Already in the spring 2013, a daily newspaper reported that the concentration of CO2 in Hawaii
was as high as three million years ago; in such conditions, human race would not have been able to
exist. Facts like this lead to the assertion that the innovation of organization's governance and
management should be directed towards a socially responsible organization which should take into
consideration the current problems of our natural environment and sustainable development as the
main foundations of saving human existence on a global scale (Mulej, ed. 2013; 2014, Mulej and
Dyck, eds. 2014; Epstein and Rejc Buhovac 2014). Social responsibility should be seen as a path of
systemic behaviour and innovations (Ženko and Šardi 2014); hence, innovative management which
strives for innovations in integral management should be oriented towards social responsibility
(Dankova et al. 2015; Peršič and Markič 2013; Štrukelj 2015). This increases the need for requisitely
holistic planning of organization’s ethics, which is the foundation for ethical behaviour of the
organization (Belak, Je. et al. 2010; Belak, Je. and Hauptman 2011; Belak, Je. and Milfelner 2011), for
social responsibility and for the attainment of competitive advantages of the organization.

In this paper, we have proven the hypothesis that organizational governance is essential for the
achievement of social responsibility (ISO 2010; Malik 2011; Štrukelj 2014; 2015; Štrukelj et al. 2015)
because the innovation of governance can lead organizations towards socially responsible policy
which, in turn, is realized through responsible management and through honest and responsible
operations of the organization (Dankova et al. 2015; Kavčič et al. 2015; Malik 2011; Štrukelj et al.
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2015). All this is necessary because social responsibility has not yet become a generally adopted social
practice. The validity of this statement is proven with a number of documents which would otherwise
not be needed, such as ISO 26000 Social Responsibility Standard (2010) and A Renewed EU Strategy
2011–14 for Corporate Social Responsibility (EU 2011). Many documents (including the above stated
EU 2011 and ISO 2010) entered into force because they are necessary and because we can help all
people and the planet Earth by being socially responsible without putting the shareholders’ profits at
risk. All this is possible and necessary if the humankind as we know it is to survive.

Our work was based on the MER model of integral management (Belak, Ja. 2002; 2010; Belak, Ja.
et al. 2012; 2014; Belak, Ja. and Duh 2012; Duh 2015; Duh and Belak, Je. 2014). The organizations
which will be able to follow the proposed guidelines for the innovation of their organizational
governance (and management) towards requisite holism, which will use systemic thinking, and which
will consider social responsibility and sustainable development by adopting the MER model of
integral  management  are  more  likely  to  be  successful.  Based  on  our  research,  we  can  conclude  that
there is a great need for the encouragement of innovativeness of organizations, especially within the
EU, and for the enhancement of social responsibility. This can be done with the innovation of
organizational governance (and management) within integral management. That is why further
research  is  needed  in  this  respect.  The  questions  and  issues  which  still  remain  to  be  answered  and
addressed and some suggestions for further research are given below.

This paper focused on the analysis of the innovation of organizational governance (and
management); however, more research is needed to investigate the complexities of the topic. For
example, further work could focus on selected specifics of the topic under discussion here; the topic
could be studied from the viewpoint of governance or management or from the viewpoint of process,
instrumental and/or institutional aspects. We thus propose further comparative empirical research into
the issues raised in this paper, for example, per type (form) and size of organization, per type of
economy (e.g. factor-driven, efficiency-driven, innovation-driven; Schwab, ed.2016), such as the
research based on the data obtained from transition economies (and organizations) of former Yugoslav
republics or other transition economies. Of course, the comparisons and analyses should be made also
for and among European Union organizations and the organizations from the USA, Japan and/or
China (or other economies, e.g. BRIC or MINT) or successful organizations (e.g. multinationals)
regardless of their geographic region. Next, studies including the aspects of culture (Hofstede 1980;
Lewis 1996; Trompenaars and Hampden-Turner 1997) in relation to social responsibility, ethics,
organizational behaviour, etc., would be welcome. We also propose the comparison of the specifics of
micro and small enterprises with the specifics of medium-size and large enterprises (as was done in
2008 in the study by Judd and McNeil who researched different aspects of the quality of work,
innovations and the economic development). That is, small enterprises have different priorities due to
their size (Lawrence 2008) than large enterprises. We would particularly like to emphasise that micro,
small and medium-size enterprises, i.e. enterprises that make up 99% of all enterprises in the EU
(SMEs 2014), usually do not have a long-term plan of their development and that their organization
policy is not put in writing (Štrukelj 2015). These enterprises should be made aware of this weakness,
which could be done through adequate education. This education should focus on the importance of
planning for the organizations’ development (Belak, Ja. 2010; Hauptman and Belak, Je. 2015) and
should specifically focus on the importance of planning the (innovated) organizational policy
(Dankova et al. 2015; ISO 2010; Štrukelj and Šuligoj 2014). Such transfer of knowledge from research
institutions to practice is supported by the European Union, too (Knowledge 2006).

The choice of organizational governance (and management) model has a direct impact on the
development of the organization. This aspect was not addressed in the present paper. By pointing out
different problems associated with different stages of company life-cycle, Hwang and Park (2007,
428) indicate the need for different approaches to company governance and management. We can thus
differentiate between start-up management, organizational growth management, crisis management,
etc. What is important here is the awareness that the organization's governance and management
should be innovated in compliance with its development stage. The dynamic enterprise concept (see,
for example, Pümpin and Prange 1995) stems from the need for the search of the new. That is why the
interdependence of this concept and the topic of the present paper is very significant and worthy of
further research.

Further  studies  into various selected aspects  related to the issues raised in this  paper,  such as  the
studies of the differences between profit and non-profit organizations and between family-owned and
other (corporate) businesses, should be given in-depth scientific attention.



24 ô   Tjaša Štrukelj, Anita Radman Peša and Mojca Duh

Proceedings of the Faculty of Economics in East Sarajevo, 2017, 14, pр. 11-27

REFERENCES

Belak, Janko.  2002. Politika podjetja in strateški management. Maribor: založba MER.
Belak, Janko. 2010. Integralni management, MER model. Aktualnosti managementa in razvoja 3. Maribor:

MER Evrocenter.
Belak, Janko,  Jernej Belak and Mojca Duh. 2014. Integral management and governance: basic features of MER

model. Saarbrücken: Lambert Academic Publishing.
Belak, Janko, and Mojca Duh. 2012. “Integral management: key success factors in the MER model”,

ActaPolytechnicaHungarica,  9(3): 5–26.  Accessed http://www.uni-obuda.hu/journal/Belak_Duh_35.pdf.
Belak, Janko, Mojca Duh, M. and Jernej Belak. 2006. “The MER model of enterprise development: research

cognitions for its creation”. In Proceedigs / 4th Iternational Conference on Management, enterprise and
benchmarkig, 20–37. Budapest. Budapest: Budapesti Műszaki Főiskola.  Accessed March 17, 2007.
http://kgk.uni-obuda.hu/sites/default/files/Belak_0.pdf.

Belak, Jernej. 2013. “Corporate Governance and the Practice of Busiess Ethics in Slovenia”, Systemic Practice
and Action Research, 26(6): 527–535. doi: 10.1007/s11213-013-9301-0.

Belak, Jernej, Mojca Duh, Matjaž  Mulej, and Tjaša Štrukelj. 2010. “Requisitely holistic ethics plannig as pre-
condition for enterprise ethical behaviour”, Kybernetes, 39(1): 19–36. doi: 10.1108/03684921011021255.

Belak, Jernej, and Lidija Hauptman. 2011. “Integral management approach: business ethics and tax accounting
as important enterprise success factors”, African journal of business management, 5(35): 13449–13509. doi:
10.5897/AJBMX11.027.

Belak, Jernej, and Borut Milfelne. 2011. “Informal and formal institutional measures of business ethics
implementation at different stages of enterprise life cycle”, ActaPolytechnicaHungarica, 8(1): 105–122.
Accessed May 4, 2012.https://uni-obuda.hu/journal/Belak_Milfelner_27.pdf.

Bertalanffy, Ludwing  von. 1968, edition 1979. General Systems Theory. Foundations, Development,
Applications. Revised Edition. Sixth Printing. New York: Braziller.

Bleicher, Knut. 2004. Das Konzept Integriertes Management.Visionen, Missionen, Programme. (St. Galler
Management-Konzept). Frankfurt am Main: Campus Verlag.

Boynton, Andy, Bill Fischer, and William Bole. 2011. The Idea Hunter: How to Find the Best Ideas and Make
them Happen. Jossey-Bass: John Wiley & Sons.

Čančer, Vesna, and Simona Šarotar Žižek, S. 2015. “A proposed approach to the assessment of psychological
well-being in organizations”, Applied research in quality of life, 10(2): 217–235. doi: 10.1007/s11482-014-
9308-4.

Dankova, Petya, Milena Valeva, and Tjaša Štrukelj. 2015. “A Comparative Analysis of International CSR
Standards as Enterprise Policy/Governance Innovation Guidelines”, Systems Research and Behavioral
Science, 32(2): 152–159. doi: 10.1002/sres.2254.

David, Fred R. 2005. Strategic Management: Concepts and Cases. Tenth, international edition. Upper Saddle
River, New Jersey: Pearson Education, Inc.

David, Fred R. 2011. Strategic Management: Concepts and Cases. Thirteenth, Global Edition. One Lake Street,
Upper Saddle River, NJ: Pearson Education,  Ic., publ. as Prentice Hall.

David, Henry. 2006. “Creativity pays”. Here’s how much. Business Week, April 24, 2006, 76–77. Accessed
September 30, 2006.http://www.bloomberg.com/news/articles/2006-04-23/creativity-pays-dot-heres-how-
much.

Dević, Ivan, Filip Majetić, and Rašeljka Krnić. 2015.  “Vrijednosne preferencije hrvatskih građana kao
odrednice materijalizma”, Društvena istraživanja, 24(4): 555–576. doi: 10.5559/di.24.4.05.

Duh, Mojca. 2015. Upravljanje in strateški management.  Ljubljana: GV založba.
Duh, Mojca, and Jernej Belak, eds. 2014. Integral management and governance: empirical findings of MER

model. Saarbrücken: Lambert Academic Publishing.
Duh, Mojca, and Tjaša Štrukelj. 2011. “Integration and Requisite Holism of the Enterprises' Governance and

Management as Precondition for Coping with Global Environmental Changes”, Acta Polytechnica
Hungarica, 8(1): 41–60.  Accessed June 12, 2012. https://uni-obuda.hu/journal/Duh_Strukelj_27.pdf.

EU 2011.A renewed EU strategy 2011–14 for Corporate Social Responsibility (release date 25.10. 2011). EU,
Brussels: European Commission.  Accessed December 8, 2011.

 http://ec.europa.eu/enterprise/policies/sustaiable-busiess/files/csr/new-csr/act_en.pdf.
François, Charles. ed. 2004. International Encyclopedia of  Systems and Cybernetics.  2nd edition. München: K.

G. Saur Verlag.
Hauptman, Lidija, and Jernej Belak. 2015.“Ethical Tax Corporate Governance of State owned Enterprises”,

Systems Research and Behavioral Science, 32(2): 183–189. doi: 10.1002/sres.2258.
Hinterhuber, Hans H. 2004. Strategische Unternehmungsführung, 7. Grundlegend neu bearbeitete Auflage, Band

I und Band II. Berlin: Walter de Gruyter.
Hofstede, Geert. 1980. Culture's Consequences: International Differences in Work-Related Values. Beverly

Hills: Sage Publishing.

http://:@www.uni-obuda.hu/journal/Belak_Duh_35.pdf.
http://:@kgk.uni-obuda.hu/sites/default/files/Belak_0.pdf.
https://:@uni-obuda.hu/journal/Duh_Strukelj_27.pdf.
http://:@ec.europa.eu/enterprise/policies/sustaiable-busiess/files/csr/new-csr/act_en.pdf.


Integral management for corporate social responsibility ô 25

Proceedings of the Faculty of Economics in East Sarajevo, 2017, 14, pр. 11-27

Hwang, Yong-Sik, and Seung Ho Park. 2007. “The Organizational Life Cycle as a Determinant of Strategic
Alliance Tactics: Research Propositions”, International Journal of Management, 24(3): 427–435. Accessed
January 23, 2007.http://search.proquest.com/docview/233230010?pq-origsite=gscholar.

ISO. 2010. ISO 26000, Social Responsibility: Discovering ISO 26000. Switzerland, Geneva: ISO – International
Organization for Standardization (www.iso.org). Accessed December 12,

2010.http://www.iso.org/iso/discoverig_iso_26000.pdf.
Ivanuša, Teodora, ed., z dvajset Mulejevimi doktorji znanosti 1986–2013. 2014. Matjaž Mulej in 40 let njegove

Dialektične teorije sistemov: enostranskost in celovitost. Ljubljana: Zavod za varnostne strategije.
Judd, Richard, and Ronald D. McNeil. 2008. “Large Firms & Small Firms: Job Quality, Innovation and

Economic Development”, The Journal of American Academy of Business, 14(1): 164–171. Accessed
February 8, 2016.

https://www.webjunction.org/content/dam/WebJunction/Documents/illinois/ECONOMIC-DEVELOPMENT-
Plans.pdf.

Kavčič, Klemen, Maja Meško, Zlatka MeškoŠtok, and Mirko Markič. 2015. “Corporate policy and the degree of
management sophistication in Slovenian companies”, International journal of management and enterprise
development, 14(1): 70–88. doi: 10.1504/IJMED.2015.069314.

Knowledge. 2006. Putting knowledge into practice: A broad-based innovation strategy for the EU. Commission
of the European communities, Brussels, COM(2006) 502 final (release date 13. 9. 2006). Accessed October
30, 2006. http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2006:0502:FIN:en:PDF.

Lewis, Richard. 1996. When Cultures Collide. Boston, USA: Nicholas Brealey International.
Malik, Fredmund. 2011. Corporate Policy and Governance. Frankfurt/Main: Campus.
Markič,  Mirko, Borut Likar, Maja Meško, Katja Rašič, and Snežana Živković. B. 2011. “Innovation policy and

successfulness of micro and small companies in the Republic of Slovenia”, African journal of business
management, 5(22): 9559–9567. doi: 11.5897/AJBM11.1189.

McGregor, Jena, Michael Arndt, Robert Berner, Ian Rowley, Kenji Hall, Gail Edmondson, Steve Hamm,  Ihlwan
Monn, and Andy Reihardt. 2006. “The World’s most Innovative Companies”. Busiess Week, April 24, 2006,
63–74. Accessed May 8, 2009. http://www.bloomberg.com/news/articles/2006-04-23/the-worlds-most-
innovative-companies.

Mulej, Matjaž. ed. 2013. Special issue: Social responsibility – Measures and Measurement viewpoints, Systemic
Practice and Action Research, 26(6): December 2013. Accessed January 21, 2012.

http://link.springer.com/journal/11213/26/6/page/1.
Mulej, Matjaž. ed. 2015. Special issue: Corporate Social Responsibility. Systems Research and Behavioral

Science, 32(2): 147–264. Accessed September 7, 2016.
http://onlinelibrary.wiley.com/doi/10.1002/sres.v32.2/issuetoc.
Mulej, Matjaž. 1974. “Dialektična teorija sistemov in ljudski reki”, Naše gospodarstvo, 21(3–4): 207–212.
Mulej, Matjaž. 2007. “Systems theory: a worldview and/or a methodology aimed at requisite holism/realism of

humans' thinking, decisions and action”, Systems research and behavioralscience, 24(3): 347–357. doi:
10.1002/sres.810.

Mulej, Matjaž, et al. 2000. (Espejo, R., Jackson, M., Kajzer, S., Mingers, J., Mlakar, P., Mulej, N., Potočan, V.,
Rebernik, M., Rosicky, A., Schiemenz, B., Umpleby, S., Uršič, D., and Vallée, R.). Dialektična in druge
mehkosistemske teorije (podlage za celovitost in uspeh). Maribor: Ekonomsko-poslovnafakulteta.

Mulej, Matjaž, et al. 2013. (Božičnik, S., Čančer, V., Hrast, A., Jurše, K., Kajzer, Š., Knez-Riedl, J.,
JereLazanski, T., Mlakar, T., Mulej, N., Potočan, V., Risopoulos, F., Rosi, B., Steiner, G., Štrukelj, T., Uršič,
D., and Ženko, Z.). Dialectical Systems Thinking and the Law of Requisite Holism Concerning Innovation.
Litchfield Park: Emergent Publications.

Mulej, Matjaž, and Branka Čagran. eds. 2016. Uveljavljanje družbene odgovornosti v vzgoji in izobraževanju.
Knjižna zbirka Nehajte sovražiti svoje otroke in vnuke, tretja knjiga. Maribor: IRDO Inštitut za razvoj
družbene odgovornosti Maribor in Kulturni center Maribor, zbirka Frontier books.

Mulej, Matjaž, and Robert G. Dyck. eds. 2014. Social responsibility beyond neoliberalism and charity. Volumen
1–4. USA: Bentham Science Publishers.

Mulej, Matjaž, and Anita Hrast, eds. 2016. Informacije za odločanje družbeno odgovornih.   Knjižna  zbirka
Nehajte sovražiti svoje otroke in vnuke, drugaknjiga. Maribor: IRDO Inštitut za razvoj družbene
odgovornosti Maribor in Kulturnicenter Maribor, zbirka Frontier books.

Mulej, Matjaž, and Štefan Kajzer. 1998. “Ethic of interdependence and the law of requisite holism”. In Rebernik,
M., and Mulej, M., eds. STIQE '98.Proceedings of the 4th International Conference on Linking Systems
Thinking, Innovation, Quality, Entrepreneurship and Environment,56–67. Maribor: ISRUM et al.

Mulej, Matjaž, Viljem Merhar, and Viktor Žakelj, eds. 2016. Družbeno-ekonomski okvir in osebne lastnosti
družbeno odgovornih.  Knjižna zbirka Nehajte sovražit isvoje otroke in vnuke, prva knjiga. Maribor: IRDO
Inštitut za razvojdružbene odgovornosti Maribor in Kulturnicenter Maribor, zbirka Frontier books.

Peršič, Anton, and Mirko Markič. 2013. “The impact of social responsibility vision and strategy on successful
corporate operations”, International Research Journal, 11(1): 27–40. Accessed November 19,
2016.http://www.fm-kp.si/zalozba/ISSN/1581-6311/11_027-040.pdf.

http://:@www.iso.org)./
https://:@www.webjunction.org/content/dam/WebJunction/Documents/illinois/ECONOMIC-DEVELOPMENT-
http://:@eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2006:0502:FIN:en:PDF.
http://:@www.bloomberg.com/news/articles/2006-04-23/the-worlds-most-
http://:@link.springer.com/journal/11213/26/6/page/1.
http://:@onlinelibrary.wiley.com/doi/10.1002/sres.v32.2/issuetoc.


26 ô   Tjaša Štrukelj, Anita Radman Peša and Mojca Duh

Proceedings of the Faculty of Economics in East Sarajevo, 2017, 14, pр. 11-27

Porter, Michael E. 1980. Competitive Strategy: Techniques for Analysing Industries and Competitors. New
York: The Free Press, Simon & Schuster Adult Publishing Group.

Porter, Michael E. 1985. Competitive advantage: creating and sustaining superior performance. New York: The
Free Press; London: Collier Macmillan.

Porter, Michael E. 1990. The Competitive Advantage of Nations.London: MacmillanPress.
Porter, Michael E. 2005. “What is strategy?”. In Mintzberg, H., Lampel, J.,  Quinn, J.  B.,  and Ghoshal, S.,eds.

The strategy process: concepts, contexts, cases. Harlow, England: Pearson Education Limited. Excerpted
from “What is Strategy?” Michael E. Porter, Harvard Business Review (November-December 1996).

Porter, Michael E., and Mark R. Kramer. 2006a. “The Link between Competitive Advantage and Corporate
Social Responsibility”, Strategy & Society; Harvard Business Review, 34(11): 2–15.Accessed March 27,
2008.http://corporateresponsibility.blogs.ie.edu/2007/08/31/the-link-between-competitive-advantage-and-
corporate-social-responsibility-2/.

Porter, Michael E., and Mark R. Kramer. 2006b. “The link between competitive advantage and corporate social
responsibility”, Strategy & society; Harvard Business Review, 34(12): 78–92.Accessed March 27,
2008.http://sharedvalue.org/sites/default/files/resource-files/Strategy_and_Society.pdf.

Pümpin Cuno, and Jurgen Prange. 1995. Usmerjanje razvoja podjetja. Ljubljana: Gospodarski vestnik.
Quinn, James B. 2005. “Strategies for change”. In Mintzberg, H., Lampel, J., Quinn, J. B., and Ghoshal, S. The

strategy process: concepts, contexts, cases. Harlow, England: Pearson Education Limited, 10–16. Excerpted
from James Brian Quinn, Strategies for Change: Logical Incrementalism (copyright © by Richard D. Irwin,
Inc., 1980). Chaps.1 and 5.

Rašič, Katja,  Matjaž Mulej, and Vesna Čančer. 2014. “Modeling the quality of life – economic growth fuelled
by technology research, innovation and knowledge”, Innovative issues and approaches in social sciences –
IAAS, 7(3): 104–131. doi: 10.12959/issn.1855-0541.IIASS-2014-no3-art06.

Epstein, Marc J., and Adriana Rejc Buhovac.  2014. Making sustainability work. Best practices in managing and
measuring corporate social, environmental, and economic impacts. Second edition. Completely revised and
updated. Sheffield, UK: Greenleaf Publishing Limited in San Francisco, California: Berrett-Koehler
Publishers, Inc.

Rumelt, Richard P. 2005. “Evaluating Business Strategy”. In Mintzberg, H., Lampel, J., Quinn, J. B., and
Ghoshal, S. The strategy process: concepts, contexts, cases. Harlow, England: Pearson Education Limited,
80–87. This paper is a revised and updated version. “The Evaluation of Business Strategy” was originally
published in W. F. Glueck, Strategic Management and Business Policy (New York: McGraw-Hill, 1980).

Schwab, Klaus, ed. 2016. The Global Competitiveness Report 2016–2017. Insight Report. Geneva, Switzerland:
World Economic Forum. Accessed February 25, 2017. http://www3.weforum.org/docs/GCR2016-
2017/05FullReport/TheGlobalCompetitivenessReport2016-2017_FINAL.pdf .

Service, Robert W. 2006. “The Development of Strategic Intelligence: A Managerial Perspective”, International
Journal of Management, 23(1): 61–77. Accessed July 3,

 2009.https://www.pdffiller.com/en/project/67770274.htm?form_id=19115907.
SMEs 2014.Small and medium-sized enterprises (SMEs) (changed on March 10, 2014). Brussels: European

Commission, Enterprise and Industry. Accessed March 29,
2014.http://ec.europa.eu/enterprise/policies/sme/index_en.htm.
Sternad, Simona, Miro Gradišar, and Samo Bobek. 2011. “The influence of external factors on routine ERP

usage”, Industrial Management & Data Systems, 111(9): 1511–1530. doi: 10.1108/02635571111182818.
Širec, Karin, and Dijana Močnik. 2014. “Indicators of high potential firms' rapid growth: empirical evidence for

Slovenia”, Transformations in business & economics, 13(2A): 448–461. Accessed May 22,
2015.http://www.transformations.khf.vu.lt/32a/article/indi.
Štrukelj, Tjaša. 2014. “Can strategic management show the way out from the current crisis towards social

responsibility?”. In Mulej, M., Dyck, R., ed. Social responsibility – sustainability, education and
management, 137–177. Book Series Social responsibility beyond neoliberalism and charity, 2. ZDA:
Bentham Science Publishers.

Štrukelj, Tjaša. 2015. Dialektični sistem vidikov za inoviranje upravljanja in vodenj atranzicijskega podjetja:
doktorskadisertacija. Maribor: Univerza v Mariboru, Ekonomsko-poslovnafakulteta. Accessed May 5,
2015.https://dk.um.si/Dokument.php?id=71477.

Štrukelj, Tjaša. 2016a. “Reviving business with social responsible enterprise governance orientation”. In
Więcek-Janka, E., ed. How is done in Great Poland, Poland and worldwide, 165–177. Gniezno:
HipolitCegielski State College of Higer Education.

Štrukelj, Tjaša. 2016b. “Possible solutions of fundamental problems of the economy through attaining social
responsible enterprises competitiveness”. In Więcek-Janka, E., ed. How is done in Great Poland, Poland and
worldwide, 43–58. Gniezno: HipolitCegielski State College of Higer Education.

Štrukelj, Tjaša, Aleksandra Krajnović, and Anita Radman Peša. 2015. “Strateški management za sodobno
poslovanje podjetja”. In Vuković, K., Brčić, R., and Klačmer Čalopa, M., eds.Entrepreneurial Society:
current trends and future prospects in entrepreneurship, organization and management, 14–19. Varaždin: 5th

South-East European (SEE) meeting & scientific conference of management departments.

http://:@www3.weforum.org/docs/GCR2016-


Integral management for corporate social responsibility ô 27

Proceedings of the Faculty of Economics in East Sarajevo, 2017, 14, pр. 11-27

Štrukelj, Tjaša,  Matjaž Mulej, and Simona Sternad. 2012. “Firm vision and policy innovations toward social
responsibility for firm's long-term survival”. InTipurić, D., and Dabić, M., eds. Management, governance,
and entrepreneurship: new perspectives and challenges, 200–216. Darwen: Access Press.

Štrukelj, Tjaša, and Metod Šuligoj. 2014. “Holism and Social Responsibility for Tourism Enterprise
Governance”, Kybernetes, 43(3–4): 394–412. doi: 0.1108/K-07-2013-0159.

Trompenaars, Alfons, and Charles Hampden-Turner. 1997. Riding the Waves of Culture. London: Nicholas
Braley Publishing. Accessed February 25, 2017.

http://ocan.yasar.edu.tr/wp-content/uploads/2013/09/Riding-the-waves_Part-1.pdf.
Wheelen, Thomas L., and J. David Hunger. 2010. Concepts in Strategic Management and Business Policy.

Achieving Sustainability. 12th, International Edition. Upper Saddle River, New Jersey: Pearson Education.
Witzel, Morgen. 2003. Management Gurus. London: The London School of Economics and Political Science

(The LSE) Summer School 2004, Management Programme, MG106 – Organisation and Strategic
Management, Seminar 12: Review Session. Seealso: The Fiancial Times (also daily feature in the Financial
Times which appeared throughout August 2003). Accessed October 13,

2016.http://www.google.si/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=0CB4QFjAA&url=http%3A
%2F%2Fwww.nielswergi.net%2F2%2FTeachig%2FMG106%2Fclasses%2F01%2Fmanagement-
gurus.doc&ei=0na_VOrqFc3farCdgpAO&usg=AFQjCNEtARY671LDTfsgfvhwY_CJoMW5Nw&sig2=_No
q4ri35QCA7CSf1sNlSg.

Ženko, Zdenka, and Valentina Šardi. 2014. “Systemic thinking for socially responsible innovations in social
tourism for people with disabilities”, Kybernetes, 43(3–4): 652–666. doi: 10.1108/K-09-2013-0211.

http://:@ocan.yasar.edu.tr/wp-content/uploads/2013/09/Riding-the-waves_Part-1.pdf.

